Specific Rules Governing Retirement Benefits In New York State
These rules focus on the New York State and Local Retirement System (NYSLRS) (NYCERS) and other public-sector retirement frameworks. These primarily apply to state and local government employees — including teachers, civil servants, police/fire, and others covered by state retirement plans.

1. Vesting and Eligibility for Retirement
A.  Vesting
You become vested when you’ve earned enough service credit to qualify for a retirement benefit (even if you leave employment before retiring).
For all tiers (including Tier 5 and 6), vesting now occurs after 5 years of credited service. Previously, Tier 5/6 members needed 10 years, but this was changed in 2022 legislation.
B.  Retirement Age & Service
For most ERS (Employees’ Retirement System) and PFRS (Police/Fire Retirement System) members:
Eligible as early as age 55 with at least 5 years of service credit.
Tier 6 ERS members usually receive full pension benefit eligibility at age 63; they can retire earlier (e.g., age 55) but with reduced benefits.
For some systems (e.g., NYSTRS – Teachers’ Retirement), rules vary slightly but generally follow a similar age + service model (55 with 5+ years).

2. Benefit Calculation
A.  Benefit calculation  Is based on the
· Final Average Salary (FAS)
· Pension formulas are based on your final average salary:
· Tiers 1–5: average of the highest three consecutive years.
· Tier 6: average of the highest five years.
B.  Benefit Formula
Your benefit is calculated using a 
· pension factor multiplied by years of service 
· and your FAS.  The percentage rates vary by tier and service years.
C.  Early Retirement Reductions
If you retire before full retirement age, your pension is typically reduced based on your age and service unless you meet criteria for unreduced benefits (e.g., age 62/63 with a sufficient number of years).

3. Filing and Timing Rules
A.  Application Window
You must apply for a retirement benefit 15–90 days before your planned retirement date. Some exceptions apply (e.g., age 70+ or if you leave public payroll early).
B.  Separation from Service
Retirement generally requires a 
· bona fide termination of employment and 
· removal from payroll before the effective retirement date.

4. Working After Retirement
If you return to work after retiring, special rules apply:
A. Public Sector Employment
Under RSSL Sections 211 & 212, retirees can work after retirement, but:
· If under age 65, there is a calendar-year earnings limit (typically $35,000 for many public retirees). Exceeding it can suspend pension payments or require repayment.
· After age 65, there’s generally no earnings limit.

B. Private Sector
· No restrictions on earnings if you work for a private employer after retirement (though other retirement plan rules may apply).

5. Lump-Sum & Other Options
Partial Lump Sum (PLS)
· Some members may elect a one-time Partial Lump Sum (PLS) payment when they retire, which permanently reduces monthly pension benefits.

6. Other Notable Rules
A.	Cost-of-Living Adjustments (COLA)
· Many plans include annual cost-of-living increases, subject to caps and eligibility. (NYSLRS COLA rules are specific and sometimes limited to portions of your benefit)

B. Death Benefits

· Most plans provide a statutory death benefit for active members with service credit; post-retirement death benefits may also be available.

C. Taxation
· New York State generally does not tax pension income for state/local government pensions on your NY tax return (subject to state tax law).
Summary: What’s Unique in NY
Rule Category	NY Key Details
Vesting		Only 5 years of service required for pension eligibility (for all tiers)
Retirement Age	Full benefit often at age 62–63; early retirement reductions
Work After Retire	Earnings limits age 65 if returning to public employment
Benefit Formula	Based on final average salary over 3 or 5 years depending on tier
Lump-Sum		PLS available but reduces future benefits
